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1. Background
Theon Pharmaceuticals Ltd. (hereby referred to as ‘Theon’ or ‘the Company’) believes that Corporate Social Responsibility (CSR) builds a relationship between a company on one hand and the society and environment on the other. CSR is traditionally driven by a moral obligation. Over time, it has become an integral part of business. In accordance with Section 135 of the Companies Act, 2013 and the rules made there under, the Board of Directors of Theon has the responsibility of formulating the Corporate Social Responsibility Policy for the Company, identifying & addressing the progress achieved in the area of CSR.

2. Short Title & Applicability
This Policy describes and contains the Company’s philosophy for delivering its responsibility as a corporate citizen and lays down the guidelines, process and mechanisms for undertaking socially useful programmes for welfare and sustainable development of the community at large.

The Provisions of section 135 of the Companies Act, 2013 shall become applicable on the companies which falls under any one of the following criteria:
a) Company having Net Worth of Rs. 500 Crore or more;
b) Company having Turnover of Rs. 1000 Crore or more;
c) Company having Net Profit of Rs 5 Crore or more; 

During the immediately preceding financial year shall constitute a Corporate Social Responsibility Committee of the Board consisting of three or more directors, out of which at least one director shall be an independent director.

Notwithstanding any provision mentioned in this Policy, any change thereto with respect to the legal framework of Corporate Social Responsibility as specified in Section 135 of the Companies Act, 2013 read with relevant rules, shall have effect including the statutory amendment and modifications thereto in the legal provisions.

3. Definitions

3.1 ‘Act’ means the Companies Act, 2013;
3.2 Administrative overheads” means the expenses incurred by the company for ‘general management and administration’ of Corporate Social Responsibility functions in the company but shall not include the expenses directly incurred for the designing, implementation, monitoring, and evaluation of a particular Corporate Social Responsibility project or programme.
3.3 ‘Board’ means the Board of Directors of Theon Pharmaceuticals Limited;
3.4 ‘Company’ means Theon Pharmaceuticals Limited;
3.5 ‘Corporate Social Responsibility (CSR)’ means and include but not limited to:
(a) Projects or programs relating to activities specified in Schedule VII of the Act;
(b) Projects or programs relating to activities undertaken by the board of directors of a company in pursuance of recommendations of the CSR Committee of the Board as per declared CSR Policy of the company subject to the condition that such policy will cover subjects enumerated in Schedule VII of the Act.
3.6 ‘CSR Expenditure’ shall include all expenditure including contribution to corpus, or on projects or programs relating to CSR activities specified in this policy as approved by Board on recommendation of CSR Committee;
3.7 ‘CSR Committee’ means the committee constituted under the provisions of Section 135 of the Act;
3.8 “CSR Rules” means Companies (Corporate Social Responsibility Policy) Rules, 2014 as notified by Ministry of Corporate Affairs and as amended from time to time.
3.9 ‘Directors’ shall mean the directors of the Company;
3.10 ‘Net profit’ means the net profit of a Company as per its financial statement prepared in accordance with the applicable provisions of the Act, but shall not include the following namely:-
i. Any profit arising from any overseas branch or branches of the Company, whether operated as a separate Company or otherwise; and
ii. Any dividend received from other companies in India which are covered under and complying with the provisions of section 135 of the Act.
3.11 “Ongoing Project” means a multi-year project undertaken by a Company in fulfilment of its CSR obligation having timelines not exceeding three years excluding the financial year in which it was commenced and shall include such project that was initially not approved as a multi-year project but whose duration has been extended beyond one year by the board based on reasonable justification.
3.12 “Unspent CSR Account” refers to an account opened as such by the Company with its Bank to transfer the amount remaining unspent at the end of Financial Year which relates to an ongoing project.

4. CSR Vision Statement & Objective
VISION: "To contribute to nation-building by advancing healthcare, education, environmental sustainability, and inclusive development in alignment with Schedule VII of the Companies Act, 2013, thereby improving the quality of life and well-being of marginalized communities and fostering sustainable societal impact."
OBJECTIVES: The Company intends to:
· Promote preventive healthcare, access to affordable medicines, sanitation, nutrition, and support during public health emergencies or disasters—especially for underprivileged and rural communities.

· Enhance access to education, vocational training, and skill development for youth, women, and differently abled individuals to foster inclusive and sustainable livelihoods.

· Implement and support initiatives focused on environmental protection, waste reduction, water conservation, and promotion of sustainable and renewable practices.

· Support rural development, gender equality, women empowerment, and initiatives that build resilient, inclusive, and self-reliant communities.

5. Corporate Social Responsibility (CSR) Committee

The Corporate Social Responsibility Committee of the company consists of the following members of the Board of Directors as members of the CSR Committee:

	Name of Directors
	Status
	Nature of Directorship

	Mr. Amit Kumar Bansal
	Chairman
	Promoter/Director

	Mr. Manish Bansal
	Member
	Promoter/Director

	Mr. Punit Bansal
	Member
	Promoter/Director

	Mr. Mukesh Bansal
	Member
	Promoter/Director

	Ms. Nivedita Rampaul Sharma
	Member
	Independent Director



Meetings: The Committee shall hold meeting as and when required, to discuss various issues on implementation of the CSR Policy of the Company.
Quorum: The quorum for a meeting of the Committee on CSR shall be one-third of its total strength (any fraction contained in that one-third being rounded off as one), or two members, whichever is higher.



6. Role & Responsibility 

THE BOARD: 

a. Approve the CSR Policy recommended by the CSR Committee and disclose it in the Board’s Report and on the company website.
b. Ensure that CSR activities are undertaken as per the approved policy and align with Schedule VII of the Act.
c. Ensure spending of at least 2% of average net profits of the last 3 financial years on CSR activities.
d. Report the amount spent and reasons for any shortfall in the Board’s Report in the prescribed format.
e. Transfer unspent CSR funds:
f. To a Schedule VII Fund (if not for ongoing projects) within 6 months.
g. To an Unspent CSR Account (for ongoing projects) within 30 days and spend within 3 years.
h. Ensure implementing agencies are registered with MCA (Form CSR-1) before undertaking any project.
i. For companies with average CSR obligation ≥ ₹10 crore in the past 3 years, ensure impact assessments are conducted for projects ≥ ₹1 crore.
j. Monitoring the implementation of the ongoing project with reference to the approved timelines and year-wise allocation and make suitable modifications as may be required for the smooth implementation of the project within the overall permissible time period.
k. Ensuring that the funds so disbursed have been utilized for the purposes and in the manner as approved by it and the Chief Financial Officer or the person responsible for financial management shall certify to the effect;
l. Ensuring that the Company gives preference to the local areas around its operations for spending the amount earmarked for CSR projects;

THE COMMITTEE:

a. To formulate and recommend to the Board, a Corporate Social Responsibility Policy which shall indicate the activities to be undertaken by the company as specified in Schedule VII of the Companies Act 2013;
b. To recommend the amount of expenditure to be incurred on the activities referred to in clause (a) in a financial year;
c. To monitor the Corporate Social Responsibility Policy of the company from time to time.
d. Any other matter/thing as may be considered expedient by the members in furtherance of and to comply with the CSR Policy of the Company.

7. CSR Budget
For achieving its CSR objectives through implementation of CSR programs, the Company shall ensure that it will allocate at least 2% of its average net profits made during the 3 immediately preceding financial years as its Annual CSR Budget.
The Annual CSR Budget shall be spent on activities laid down in this Policy. CSR expenditure shall include all expenditure including contribution to the projects or programs relating to CSR activities as per CSR policy, but does not include any expenditure on an item not in conformity with the CSR Policy.

8. CSR Activities

The activities that may be included by the company in its Corporate Social Responsibility Policy (SCHEDULE VII) includes following:
a) Eradication of extreme hunger and poverty;
b) Promotion of education;
c) Promoting gender equality and empowering women;
d) ensuring environmental sustainability
e) protection of national heritage, art and culture 
f) measures for the benefit of armed forces veterans, war widows and their dependents
g) training to promote rural sports, nationally recognized sports, Paralympic sports and Olympic sports
h) Contribution to the Prime Minister’s National Relief Fund etc.
i) Contribution to incubators or research and development projects in the field of science, technology, engineering and medicine
j) Contributions to public funded Universities; Indian Institute of Technology (IITs) etc.
k)  rural development projects
l) slum area development.
m) disaster management, including relief, rehabilitation and reconstruction activities.


9. Implementation of CSR Projects

The Company shall implement the identified CSR Projects by the following means:

I. Direct Method
1. The Company may itself implement the identified CSR Projects presently within the scope and ambit of the Thrust Areas as defined in the Policy;
2. The Company, may collaborate with other companies, including its Group Companies if required, for fulfilling its CSR objects through the Direct method, provided that the CSR Committees of respective companies are in a position to monitor separately such CSR Projects.

II. Indirect Method
The Company may implement the CSR Projects through Implementing Agencies, subject to the condition that the projects pursued by such Agencies are covered within the scope and ambit of Section 135 / Schedule VII of the Act; provided that the Company has specified the CSR Projects to be undertaken through Implementing Agency, modalities of utilization of funds on such CSR Projects and monitoring and reporting mechanism.

10. Monitoring Framework

Monitoring process for CSR Projects shall include the following:
· Evaluation of Planned progress V/s Actual Progress
· Actual expenditure V/s expenditure as per the approved budget

11. CSR Annual Action Plan

The CSR Committee shall recommend to the Board, an annual action plan in pursuance of its CSR Policy which shall include the following:
· the list of CSR projects or programmes that are approved to be undertaken in areas or subjects specified in Schedule VII of the Act;
· the manner of execution of such projects or programmes ;
· the modalities of utilisation of funds and implementation schedules for the projects or programmes;
· monitoring and reporting mechanism for the projects or programmes; and
· details of need and impact assessment, if any, for the projects undertaken by the company

The Board of Directors may approve the Annual Action Plan with such further conditions as it deems fit and further alter Annual Action Plan at any time during the financial year, as per the recommendation of the CSR Committee, based on the reasonable justification to that effect.

12. CSR Expenditure

· Every year the Company shall spend atleast 2% of its average Net profit as defined under the Rules (“CSR obligation”) during the three immediately preceding financial years, on the CSR Activities as per approved Annual Action Plan.
· The expenditure incurred towards Administrative overheads and carrying out the Impact Assessment will be considered as part of CSR Expenses upto the limits prescribed under the applicable laws.
· Any amount remaining unspent at the end of the financial year, if any, except in case of an ongoing project, shall be transferred to a Fund to be specified in Schedule VII for this purpose, within a period of six months of the expiry of the relevant financial year.
· In case the Company undertakes any ongoing project, any amount remaining unspent and earmarked for the ongoing project, shall be transferred within a period of thirty days from the end of the financial year to a special account to be opened for that financial year in any scheduled bank to be called the ‘Unspent Corporate Social Responsibility Account’, and such amount shall be spent within a period of three financial years from the date of such transfer, failing which, the unspent amount shall be transferred to the Fund to specified in Schedule VII for this purpose, within a period of thirty days from the date of completion of the third financial year.
· Any surplus arising out of CSR projects, programmes or activities shall not form part of the business profits of the Company and shall be utilized towards the eligible CSR Activities / addressed in accordance with Applicable Laws.

13. Disclosures

Details of composition of the CSR Committee, the CSR policy and details of CSR Activities approved by the Board shall be available on the Company website at www.theonpharma.com 

Annual report on CSR Activities shall be included in the Board’s Report forming part of Company’s Annual Report.

14. Miscellaneous

This Policy shall remain in force unless amended or withdrawn.

The Board may, in accordance with Applicable Laws, alter, amend, review, substitute this Policy as and when required without any prior intimation to any stakeholder for justified reasons.

	THEON PHARMACEUTICALS LIMITED- CORPORATE SOCIAL RESPONSIBILITY POLICY

In case of any statutory modification or amendment or alteration in the provisions of the Act, the newly modified/amended/altered provisions of the Act shall be deemed to be implemented in the policy immediately with effect from the date of the statutory notification for modification / amendment / alteration etc. The amended policy shall be placed before the CSR Committee and Board preferably by next meeting for ratification and approval
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Preamble of Theon Pharmaceuticals Ltd.
At our core, we recognize the profound responsibility we hold as a corporate entity to positively impact society, the environment, and the economy. We firmly believe that our success is intricately tied to the well-being of the communities we serve, our employees, and the customers we engage with. As a business committed to sustainable growth and ethical practices, we aim not only for financial success but also for the enrichment and improvement of the lives of those we touch.
Our Corporate Social Responsibility (CSR) Policy is grounded in the values of integrity, respect, and accountability. It serves as a reflection of our unwavering commitment to driving meaningful social, environmental, and economic impact. The policy outlines our proactive approach in contributing to the social and economic development of the communities we operate in, with a focus on fostering better lives for individuals and creating healthier, happier environments for all.
Community Engagement and Social Impact: We believe that businesses should be an active force for good in society. Our approach prioritizes social work and community outreach as key pillars of our CSR initiatives. By working directly with local organizations and initiatives, we aim to address critical societal issues such as poverty, education, healthcare, and environmental sustainability. Our projects are designed to empower individuals, uplift underrepresented groups, and foster stronger, more resilient communities.
Prime Minister Relief Fund: In line with our commitment to national causes and disaster relief, we actively contribute to the Prime Minister’s Relief Fund, supporting efforts to assist in the aftermath of natural disasters, public health crises, and other national emergencies. We view this as part of our duty to contribute to humanitarian aid and disaster recovery efforts, standing in solidarity with the nation in times of need. Our donations support the government's initiatives to provide relief, rehabilitation, and support to the affected populations, helping to rebuild communities and restore hope.
Customer Commitment: Our customers are at the heart of everything we do. We are dedicated to providing exceptional products and services that meet the diverse needs of the people we serve. Our customer-focused approach is rooted in transparency, fairness, and a genuine desire to build long-term relationships. We prioritize their well-being by ensuring that our products and services are safe, high-quality, and socially responsible. Listening to and understanding the needs of our customers allows us to continually improve and innovate, ensuring that our impact remains positive and beneficial to all.
Employee Well-being and Empowerment: We recognize that our employees are the cornerstone of our business, and their well-being is integral to our success. As part of our CSR policy, we are committed to creating an inclusive, supportive, and equitable work environment that promotes personal and professional growth. Our efforts are focused on providing our employees with meaningful opportunities, competitive benefits, work-life balance, and a culture of respect and collaboration. By fostering a positive work culture and investing in our team’s development, we not only enhance their quality of life but also ensure that our business thrives through a motivated and engaged workforce.
In line with these values, we continue to align our operations with the principles of sustainability, social equity, and transparency. We aim to create long-term value, not only for our shareholders but also for our employees, customers, communities, and the environment. This policy underscores our ongoing dedication to improving societal well-being and shaping a brighter, more sustainable future for all.
Ultimately, we are passionate about enriching lives, creating a healthier world, and building a better tomorrow through responsible, ethical practices and meaningful community engagement. By driving social, economic, and environmental change, we strive to leave a lasting positive impact on the world.



Composition of CSR Committee
	S. No. 
	Name of the Director 
	Designation/ Nature of Directorship

	1.
	Mr. Amit Bansal
(Managing Director)
	Chairman 

	2.
	Mr. Manish Bansal
	Member 

	3.
	Mr. Punit Bansal 
	Member 

	4.
	Mr. Mukesh Bansal
	Member

	5.
	Ms. Parul Arora
	Member



The company has also established a trust in the name of Theon Foundation to carry on the CSR activities.

Guidelines of CSR Project available in different policies approved by the Theon board of directors and CSR committee.


FOOD SECURITY AND POVERTY ALLEVIATION POLICY

Introduction
This CSR policy reflects our deep commitment to addressing the pressing social challenges of hunger, poverty, and malnutrition. We believe in contributing meaningfully to the well-being of the communities around us, aiming to create a positive and lasting impact. While we are dedicated to fulfilling our legal obligations as set forth by the Income Tax Act, 1961, and the Companies Act, 2013, our true focus is on making a tangible difference in the lives of those who need it the most. Our goal is to not only comply with regulations but also to actively support initiatives that uplift society and foster a sustainable, healthier future for all.
1. Objectives
The main objectives of our CSR initiative are:
· To provide practical and impactful support to initiatives that combat hunger, poverty, and malnutrition.
· To offer food, resources, and support to charitable organizations, trusts, religious places, and public institutions that work directly to help those in need.
2. Scope of Contributions
Our CSR contributions will directly support causes that go beyond our regular business activities, targeting social welfare and community support. We will focus our efforts in the following areas:-
2.1 Eradicating Hunger, Poverty, and Malnutrition
· Food Donations: Regular food donations to charitable organizations, NGOs, trusts, and religious institutions working tirelessly to feed the underprivileged.
· Food Distribution Programs: Organizing food distribution events in remote and underserved areas, focusing on vulnerable communities and families in need.
2.2 Support to Trusts and Charitable Institutions
· Collaboration with Trusted Organizations: Partnering with well-established, trustworthy, and registered charitable institutions to reach a broader audience.
· Donations of Essentials: Providing essential items like food, clothing, and medical supplies to institutions focused on social welfare and poverty alleviation.
3. How to Contribute
Our contributions will take various forms, designed to ensure that the help reaches those who need it most:
3.1 Types of Contributions
a. Direct Contributions:
· Direct donations to recognized charitable organizations, trusts, and religious institutions that are dedicated to eradicating hunger, improving health, and supporting sanitation efforts.
· Organizing regular food distribution programs (Bhandara’s) for communities in need, especially in impoverished areas.
b. Contributions through Trusts and Charitable Institutions:
· Partnering with certified NGOs and charitable organizations to channel contributions to the most deserving causes.
3.2 Collaborations and Partnerships
· Forming partnerships with local government bodies, community leaders, and reputable NGOs to ensure that our initiatives have the maximum positive impact and are sustainable over time.
4. CSR Committee
Our CSR Committee will be formed under the guidance of the Board of Directors to ensure that every initiative we undertake focuses on improving lives. The committee’s responsibility will be to:
· Develop and recommend a CSR Policy that aligns with the real needs of the community, focusing on activities such as hunger alleviation and poverty reduction.
· Oversee the effective use of resources and monitor the progress of all CSR projects to ensure they truly make a difference.
· Continually evaluate the impact of our CSR efforts to understand the tangible social benefits being achieved.
The committee will meet regularly to ensure that every effort we make is aligned with our social mission and is contributing positively to the community.
5. Execution Process
Our approach to implementing CSR projects will be well-structured to ensure that every step is focused on the greater social good:
5.1 Identifying the Need
· Conducting surveys and assessments to identify areas of the community where help is needed the most.
· Working closely with local NGOs, community leaders, and trusted partners to gain a deep understanding of the social challenges, including hunger and poverty.
5.2 Designing the Projects
· Creating project plans that are not just theoretically sound but are grounded in addressing the real challenges that people face on the ground.
· Ensuring that the projects are designed to provide long-term benefits and are scalable to help even more people in the future.
5.3 Execution
· Allocating the necessary financial and human resources to implement the projects effectively.
· Collaborating with CSR-certified NGOs and local organizations to ensure smooth and impactful project delivery.
5.4 Monitoring and Evaluation
· Regularly monitoring and assessing each project to ensure its effectiveness.
· Gathering feedback from beneficiaries and independent evaluators to make adjustments and improve our CSR initiatives over time.
6. Ensuring Transparency and Accountability
 6.1 Documentation and Transparency
· All organizations that receive CSR funding must be CSR-1 certified and comply with all relevant legal requirements, ensuring that resources are used appropriately.
· We will maintain transparency by documenting all contributions and making this information available to stakeholders, including the public.
6.2 Reporting
· We will prepare an annual CSR report that outlines all initiatives undertaken, the impact achieved, and the financials, ensuring full transparency and accountability.
· This report will also reflect feedback from communities and beneficiaries, ensuring that we remain focused on creating positive social change.
6.3 Feedback Mechanism
· A dedicated feedback mechanism will be put in place, allowing beneficiaries to share their thoughts on the impact of our CSR activities. This will help us improve and refine our approach over time.
7. CSR Reporting and Documentation
7.1 Annual CSR Report
· A detailed CSR report will be submitted annually, highlighting the activities undertaken, the amount spent, and the organizations that received donations. This ensures that every penny spent is accounted for and aligned with our social objectives.
7.2 Impact Assessment
· Regular impact assessments will help us measure the true effectiveness of our projects, focusing on the long-term benefits that our initiatives bring to the community.
7.3 Legal Compliance
· While our primary focus remains on social impact, we will continue to ensure full compliance with the Companies Act, 2013, and the Income Tax Act, 1961, to guarantee that we operate within the legal framework and provide accurate records for tax purposes.
8. Conclusion
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Our CSR initiatives are rooted in a genuine desire to help those in need. By addressing hunger, poverty, and malnutrition, we aim to contribute to a more equitable and sustainable future for all. We are not only fulfilling legal obligations but striving to make a lasting, positive impact in the communities where we live and work. We will continue to partner with credible organizations, ensure our activities are transparent and impactful, and remain dedicated to the well-being of society as a whole. Through these efforts, we hope to bring real, meaningful change to those who need it the most.



INCLUSIVE EDUCATION AND VOCATIONAL EMPOWERMENT POLICY
Introduction:
At the heart of our Corporate Social Responsibility (CSR) efforts lies a deep commitment to fostering positive change in the communities we serve. This policy focuses on advancing education, enhancing vocational skills, and empowering marginalized and underprivileged groups, including children, women, and the elderly, and differently-abled individuals. Our initiatives are designed to improve lives, create opportunities, and strengthen communities, ensuring that no one is left behind in the journey towards social and economic upliftment.
1. Objectives: 
Our CSR initiative aims to create meaningful, lasting change by addressing the following key areas:
· Promote Education: Ensuring every child, regardless of background, has access to quality education, special education resources, and opportunities for growth.
· Enhance Vocational Skills: Empowering individuals, particularly women, children, the elderly, and differently-abled persons, with the skills and tools they need to secure meaningful employment and self-sufficiency.
· Improve Livelihoods: Supporting income-generating projects, micro-enterprises, and local entrepreneurs to build sustainable livelihoods and foster community development.
· Foster Gender Equality: Promoting equal opportunities, addressing barriers that women face, and providing training and resources to enhance their empowerment and leadership.
· Create Inclusive Communities: Ensuring that all activities promote social inclusion, accessibility, and the full participation of marginalized groups in society.
2.  Areas of Focus: 
Our CSR efforts will concentrate on the following areas, aligning with our mission to promote sustainable development and social equality:
· Education & Special Education:
· Provide scholarships and grants for underprivileged children, particularly from rural and underserved areas.
· Build libraries, digital learning centres, and support e-learning platforms to give children access to quality education.
· Support special education programs, ensuring that differently-abled children receive the resources they need to thrive academically.
· Conduct teacher training programs to improve educational standards in local communities.
· Vocational Training & Skill Development:
· Offer skill-building workshops and vocational training in areas such as tailoring, carpentry, IT, and healthcare for women, children, and the elderly, and differently-abled individuals.
· Partner with local training institutes and NGOs to ensure that skill development programs lead to real job opportunities.
· Employment & Livelihood Enhancement:
· Support micro-enterprises and self-help groups (SHGs), providing access to training, seed funding, and business development resources.
· Organize job fairs, job placement programs, and collaborate with local businesses to connect trained individuals with employment opportunities.
· Establish partnerships with organizations that focus on creating sustainable livelihoods and social enterprises.
· Healthcare & Well-being:
· Conduct health education campaigns, organize free medical camps, and provide basic healthcare services such as eye check-ups, dental care, and general wellness programs.
· Provide mobile healthcare units to reach rural and underserved areas where medical facilities are scarce.
· Distribute essential health and hygiene products to communities in need.
· Women’s Empowerment:
· Organize financial literacy programs, entrepreneurship training, and leadership workshops for women to enhance their ability to lead and support their families.
· Support initiatives that provide women with access to affordable healthcare, financial services, and business opportunities.
· Promote gender equality by ensuring that women have the skills, resources, and platform to contribute to their communities.
3. Ways to Contribute: 
To ensure that our CSR efforts have a direct and lasting impact, we will take the following steps:
· Education Initiatives:
· Sponsor scholarships, provide school supplies, and set up libraries in underprivileged communities.
· Support digital learning programs and conduct online education campaigns.
· Provide training and resources to teachers to help improve the quality of education in rural and remote areas.
· Vocational Training & Skill Development:
· Partner with certified NGOs to run workshops and training sessions that teach practical, income-generating skills.
· Support the creation of vocational training centres that specialize in various trades, providing opportunities for employment and self-sufficiency.
· In-kind Contributions:
· Donate educational materials, vocational tools, and healthcare supplies to ensure that communities have the resources they need to succeed.
· Organize drives to collect and distribute essential goods like clothes, school supplies, and hygiene products to those in need.
· Healthcare Programs:
· Organize medical camps and health outreach programs to provide free healthcare services in underserved areas.
· Support campaigns that raise awareness about health issues such as sanitation, nutrition, and maternal care.
4. Execution Process: 
Our CSR initiatives will be carried out with a focus on community involvement and transparency:
· Planning & Design:
· Every CSR project will be carefully designed with the input of community leaders, NGOs, and other local stakeholders to ensure it addresses the specific needs of the people we aim to serve.
· We will assess local needs and opportunities before launching any program, ensuring that it is impactful and sustainable.
· Implementation:
· We will collaborate with local NGOs, government bodies, and other organizations with expertise in specific areas such as education, healthcare, and livelihood programs.
· Activities will be carried out either directly by the company or through partnerships with trusted non-profit organizations and social enterprises.
· Monitoring & Evaluation:
· We will ensure continuous monitoring and evaluation of our projects to track their effectiveness and make improvements where necessary.
· Regular feedback from community members will be sought to ensure that programs are meeting their needs.
5. Transparency & Documentation: 
We are committed to maintaining full transparency in all our CSR activities:
· Documentation:
· Maintain clear records of all donations, programs, and outcomes to ensure accountability.
· Collaborate with registered, trustworthy NGOs and social organizations to ensure that funds and resources are being used appropriately.
· Reporting:
· Publish an annual CSR report that outlines the activities, outcomes, financial expenditures, and future plans.
· Ensure compliance with legal requirements by filing necessary reports with the Ministry of Corporate Affairs and other regulatory bodies.
· Feedback & Accountability:
· Establish a feedback mechanism to collect input from the communities we serve, ensuring continuous improvement in our CSR programs.
6. Conclusion: 
Our CSR initiatives are centred on creating real, lasting social change. By focusing on education, skill development, healthcare, and women’s empowerment, we aim to uplift the most vulnerable sections of society. We believe that by working together with our communities and partners, we can help build a more inclusive and sustainable future for all.
This policy will continue to evolve to meet the changing needs of the communities we serve, ensuring that our efforts remain relevant, impactful, and aligned with the values of social responsibility and sustainability.
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GENDER EQUALITY AND SOCIAL INCLUSION POLICY
Introduction
Our Company is dedicated to making a meaningful and positive impact on society through our Corporate Social Responsibility (CSR) initiatives. We believe that true progress can only be achieved by empowering individuals, fostering equality, and addressing the needs of marginalized communities. This CSR policy is built around our commitment to promoting gender equality, empowering women, supporting orphans and senior citizens, and reducing inequalities faced by socially and economically disadvantaged groups. Through our efforts, we aim to create lasting change that enhances the well-being of individuals and communities.
1. Objectives
· Our CSR efforts are guided by the following key objectives: 
Promoting Gender Equality and Empowering Women: Ensuring that women have equal access to opportunities in education, employment, and personal development.
· Supporting Women, Orphans, and Vulnerable Groups: Creating safe spaces like homes, hostels, and care centres for women, orphans, and senior citizens.
· Reducing Inequalities for Backward Groups: Fostering inclusion by offering quality education, vocational training, healthcare, and employment to socially and economically disadvantaged groups.

2. Scope of Contribution

Our CSR initiatives will focus on creating a more just, inclusive, and compassionate society. The areas of contribution include:

· Gender Equality and Empowerment: 
We will launch initiatives to challenge societal norms, break gender stereotypes, and create an environment where women can thrive through access to resources, education, and economic opportunities.

· Support for Vulnerable Groups: 
We will support the creation and running of women’s shelters, orphanages, old-age homes, and day-care centres for senior citizens, providing them with a safe, nurturing, and supportive environment to grow and live dignified lives.

· Reducing Inequalities among Backward Groups: 
Through educational and skill-building programs, we will work towards reducing the gap in opportunities for marginalized communities, providing them with the tools to succeed and integrate into mainstream society.

· Community Support Programs: 
We will create initiatives that provide social welfare, healthcare, and other resources for marginalized groups, ensuring that their basic needs are met, and their voices are heard.

3. How We Will Contribute
To achieve these goals, we will implement the following strategies:

· Direct Financial Contributions: Our Company will directly fund the establishment and maintenance of homes, hostels, day-care centres, and other welfare programs for women, orphans, and senior citizens.
· Direct Implementation: We will take an active role in setting up and running facilities for vulnerable groups, ensuring that they receive personalized care and attention. Additionally, we will organize awareness campaigns and workshops on gender equality and empowerment.
· Partnerships with NGOs and Trusts: We will collaborate with established NGOs that specialize in the welfare of women, orphans, senior citizens, and other marginalized communities, pooling our resources to create sustainable change.
· In-kind Donations: We will donate necessary goods such as clothing, educational supplies, food, and medical resources to support the well-being of underprivileged groups.
· Community Infrastructure Development: We will focus on developing physical infrastructure such as shelters, homes, and educational centres in underserved areas, ensuring that these facilities meet the needs of the community.
· Employee Volunteering: We will encourage our employees to actively participate in volunteering opportunities, allowing them to engage directly with the communities we serve.
· Training and Skill Development: By providing vocational training, financial literacy programs, and entrepreneurship development, we will help empower women and socially disadvantaged groups to achieve financial independence and self-reliance.

4. Execution Process
The implementation of our CSR initiatives will follow a thoughtful and inclusive process:

· Planning and Design: Each project will be carefully planned, in collaboration with the communities and experts, to ensure it addresses their real needs. We will seek input from CSR-certified experts, NGOs, and community representatives.
· Implementation: The initiatives will be carried out either by the company itself or in partnership with trusted non-profit organizations, ensuring we meet the needs of the target population.
· Monitoring and Evaluation: A dedicated CSR Committee will monitor all initiatives to ensure they stay on track, meet their goals, and provide the intended outcomes. Regular assessments will help us measure the impact of our programs.
· Collaboration: By working with government bodies, other companies, and social organizations, we can amplify the effectiveness of our CSR activities, ensuring that the reach and sustainability of our efforts are maximized.

5. Transparency and Accountability

We value transparency in all our CSR activities and aim to maintain trust with the communities and stakeholders we serve: 
· Documentation and Reporting: We will keep detailed records of all donations (financial and material), and ensure transparency in how funds are spent.
· Regular Reporting: We will publish an annual CSR report that outlines our initiatives, the funds allocated, and the outcomes achieved, providing a clear picture of our social contributions.
· Feedback Mechanism: A feedback system will be implemented to ensure that we listen to the communities we serve, making improvements based on their insights and experiences.

6. CSR Reporting and Documentation
In line with legal requirements, we will also submit an annual CSR report, detailing the progress of our initiatives: 

• Impact Assessment: We will conduct an impact assessment for each project, ensuring that we understand its effectiveness and areas for improvement.
• Compliance with Legal Requirements: While focusing on the social impact, we will ensure that all activities comply with the regulations outlined in the Companies Act, 2013, and the Income Tax Act, 1961.

7. Conclusion

Our CSR initiatives are designed not only to fulfil our legal obligations but also to create real, positive change in society. By focusing on gender equality, the empowerment of women, and support for marginalized groups, we aim to contribute to the development of a fairer and more inclusive society. We will continue to work in partnership with trustworthy organizations and ensure that our CSR programs make a lasting difference in the lives of those who need it most. Our commitment to social responsibility is at the core of everything we do, and we look forward to seeing the lasting impact of our efforts.
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ENVIRONMENTAL SUSTAINABILITY AND CONSERVATION POLICY

Introduction
Our company is deeply committed to making a meaningful difference in society by contributing to environmental sustainability, supporting the welfare of communities, and creating a better quality of life for all. This Corporate Social Responsibility (CSR) policy focuses on social and environmental well-being, aiming to create positive impacts through active participation in various social causes. Our efforts will include promoting ecological balance, animal welfare, agroforestry, disaster relief, and improving the lives of underserved communities. We will ensure that these actions align with both the Companies Act, 2013, and the Income Tax Act, 1961, while prioritizing tangible social benefits.
1. Objectives
The primary goals of our CSR initiatives are:
· To improve the quality of life and social well-being of communities through environmental and social programs.
· To protect the natural environment, conserve resources, and reduce environmental impacts, focusing on the needs of local communities.
· To ensure the safety and welfare of animals and wildlife, supporting projects aimed at their protection and rehabilitation.
· To promote and support community-driven efforts in disaster preparedness, response, and recovery.
· To contribute to the health, education, and resilience of vulnerable populations, especially in underserved areas.
2. Scope of Contribution
We will direct our CSR efforts to the following focus areas, aiming to bring about positive change in society:
· Environmental Sustainability: Implement initiatives that help protect the environment and create sustainable practices that benefit both people and the planet.
· Community Development: Improve the lives of marginalized communities through better access to education, healthcare, and economic opportunities.
· Flora and Fauna Protection: Advocate for the protection of endangered species, create awareness on conservation, and provide support for wildlife protection programs.
· Animal Welfare: Fund and support initiatives dedicated to the care, rehabilitation, and well-being of animals, particularly those in distress.
· Agroforestry & Biodiversity: Support projects that integrate agriculture with forest conservation, benefiting both the environment and the communities who rely on these resources.
· Disaster Relief & Preparedness: Provide immediate relief during natural disasters and work towards disaster preparedness, ensuring vulnerable communities are better equipped to handle crises.
3. How to Contribute
We aim to actively support the above causes with clear, measurable actions:
· Sustainable Agriculture and Farming: Support programs that teach communities sustainable farming practices, including agroforestry, water conservation, and soil restoration, thereby improving both agricultural productivity and environmental health.
· Afforestation and Green Spaces: Encourage tree planting campaigns and green initiatives in urban and rural areas, helping to reduce carbon footprints and improve the air quality in local communities.
· Waste Management Programs: Invest in community-driven waste reduction and recycling efforts, helping reduce pollution while creating local job opportunities.
· Water Conservation Projects: Support initiatives that help conserve water through rainwater harvesting, efficient irrigation systems, and water recycling in local communities.
· Wildlife Conservation and Habitat Protection: Collaborate with local NGOs and government bodies to protect wildlife habitats and support rehabilitation programs for endangered species.
· Energy Access and Efficiency: Promote renewable energy solutions, especially in rural areas, and help local communities transition to more energy-efficient technologies.
· Disaster Relief and Community Resilience: Provide financial and material support to communities affected by disasters, assist in rebuilding efforts, and contribute to long-term recovery through community-based programs.
4. Execution Process
The implementation of our CSR projects will be community-centred, ensuring real, lasting impact on the people we serve:
· Needs Assessment and Planning: Projects will be designed based on community needs and in consultation with local stakeholders, including NGOs, government bodies, and community representatives.
· Collaboration and Partnerships: We will work closely with trusted non-profit organizations, local governments, and community groups to ensure the success of our CSR initiatives.
· Direct and Indirect Impact: Initiatives may be carried out directly by the company or in collaboration with other organizations to maximize impact. These could include community development projects, wildlife conservation efforts, or disaster relief actions.
· Monitoring and Evaluation: We will establish clear metrics to track the progress and impact of our CSR programs. Regular assessments will ensure that the needs of the communities are being met and that projects are achieving their goals.
· Feedback and Improvement: We will implement a feedback system that allows beneficiaries to provide input, helping us continuously improve and refine our CSR activities.
5. Verification of Documentation
Transparency is key to ensuring accountability and trust in our CSR initiatives:
· Legally Registered Partners: All CSR donations will be made to legally registered entities, ensuring that funds and resources are used effectively.
· Record Keeping: We will maintain transparent and detailed records of all CSR activities, including financial donations, material contributions, and the progress of each initiative.
· Impact Reporting: Regular impact reports will be shared, detailing outcomes of CSR projects and their benefits to communities, including financial statements, goals achieved, and next steps.
6. CSR Reporting and Documentation
In line with legal requirements, we will provide transparent and detailed reporting on all CSR activities:
· Annual CSR Report: We will publish an annual report that outlines the projects undertaken, the financial investment made, and the measurable social impacts achieved.
· Impact Assessment: Each project will be evaluated for its social impact, ensuring that it has met its goals and contributed to the welfare of the targeted communities.
· Compliance with Legal Standards: We will ensure full compliance with the provisions of the Companies Act, 2013, and the Income Tax Act, 1961, including the filing of CSR reports and certificates with the Ministry of Corporate Affairs.
Conclusion
Our Company believes that corporate success is intrinsically linked to the well-being of the communities in which we operate. Through our CSR initiatives, we strive to create positive social impact, improve the lives of vulnerable populations, and contribute to the protection of the environment. Our focus on social and environmental sustainability will help build a resilient and thriving future for all, and we remain committed to supporting meaningful, community-driven efforts that foster lasting change.
This CSR policy will be regularly reviewed to ensure that it aligns with the evolving needs of society and continues to contribute effectively to positive social change.
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CULTURAL HERITAGE PRESERVATION AND DEVELOPMENT POLICY

Introduction
The preservation and protection of national heritage, art, and culture are essential to maintaining the identity and unity of our society. As a socially responsible corporate entity, we understand the importance of contributing to the well-being of communities through initiatives that safeguard historical sites, support traditional craftsmanship, and improve the lives of people, especially in underserved and marginalized areas. Our commitment to social change involves not only cultural preservation but also driving tangible, lasting improvements in the communities where we operate.
This policy outlines our approach to using corporate social responsibility (CSR) to support the protection of national heritage, assist in the restoration of historical buildings, and promote the development of traditional crafts and cultural practices. Our social impact initiatives will primarily focus on the restoration of historical monuments, enhancing public libraries, supporting the promotion of local arts and crafts, and improving the socio-economic conditions in rural and slum areas.
1. Objectives
Our CSR initiative is driven by the belief that social change and cultural preservation go hand in hand. The primary objectives of our initiative are:
· To protect and celebrate national heritage, art, and culture.
· To restore buildings, monuments, and sites of historical significance, ensuring their preservation for future generations.
· To promote and nurture traditional crafts, offering a platform for artisans to thrive.
· To develop and enhance public libraries, increasing access to knowledge and cultural resources in underserved areas.
2. Scope of Contribution
Our CSR efforts focus on areas that have a direct social impact and contribute to community empowerment and cultural preservation:
· Preserve National Heritage
We will work toward preserving and restoring culturally significant buildings, monuments, and sites, ensuring these important legacies are protected and celebrated for future generations.
· Support Cultural Initiatives
We will invest in programs that promote the arts, culture, and traditional craftsmanship. This includes providing financial support to artists, funding workshops, and organizing exhibitions that bring awareness to local arts and crafts.
· Develop Public Libraries
We believe in the transformative power of education. By developing and enhancing public libraries in underserved communities, we aim to provide access to knowledge, books, and cultural materials that can uplift and empower individuals.
· Promote Traditional and Handicraft Skills
By supporting traditional artisans and craftspeople, we help preserve centuries-old skills and encourage new generations to engage in these valuable traditions. We will provide grants, create sales platforms, and offer training to expand the reach of traditional crafts.
· Foster Community Engagement
Our CSR activities will actively involve local communities, providing them opportunities to learn about and participate in preserving cultural heritage, engaging in educational workshops, and taking part in meaningful social projects.
· Rural Development Initiatives
We aim to reduce rural disparities by implementing programs focused on improving infrastructure, access to healthcare, education, and enhancing overall living standards. By investing in rural development, we can create more equitable opportunities for underserved communities.
· Slum Area Development
In urban slum areas, we focus on addressing basic needs such as clean drinking water, sanitation, healthcare, and education, improving the lives of individuals through direct, community-driven support.
3. How to Contribute
Our contribution toward these goals will take shape in various community-driven projects:
· Restoration Projects
We will fund the restoration of monuments and heritage sites, preserving national treasures and ensuring they remain accessible to the public for educational purposes.
· Public Libraries and Cultural Institutions
Supporting the development and refurbishment of libraries, including providing books, digital resources, and educational programs, ensures that every community has access to learning and culture.
· Traditional and Handicraft Promotion
We will help artisans by providing grants, facilitating exhibitions, and promoting their work. We will also support training programs that teach artisans modern marketing strategies and ways to expand their businesses, ensuring sustainability.
· Artist Support
Our initiative will sponsor artists and cultural organizations through grants and scholarships, and create opportunities for them to showcase their work to broader audiences.
· Educational Initiatives
Through workshops and educational modules on heritage and traditional arts, we will engage the younger generation in the cultural preservation process, ensuring these traditions continue to be passed on.
· Rural Development Projects
Our rural development efforts will include building vital infrastructure, such as roads, water systems, and sanitation facilities. We will also promote vocational training programs and health initiatives that enhance the quality of life.
· Slum Area Development
By focusing on urban slums, we aim to provide immediate relief through the construction of affordable housing, sanitation facilities, and access to healthcare and education.
4. Execution Process
To ensure the success of our CSR initiatives and maximize social impact, we will follow these steps:
4.1 Identification of Needs
We will assess the needs of communities through local partnerships, ensuring our efforts align with their most pressing issues, such as healthcare, sanitation, education, and cultural preservation.
4.2 Project Design
Each project will be carefully designed to meet community needs, with clear objectives, defined activities, and measurable outcomes. This will ensure that our initiatives are sustainable and make a real difference.
4.3 Execution
Resources will be deployed effectively to carry out our programs, working closely with NGOs, local authorities, and community leaders to ensure efficient and impactful implementation.
4.4 Monitoring and Evaluation
We will monitor all initiatives regularly, assessing their impact on the community and making necessary adjustments to improve outcomes.
5. Verification of Documentation

5.1 Documentation and Transparency
All funds will be directed to trustworthy, legally registered organizations, ensuring transparency in our CSR activities. Documentation will include detailed records of donations and project progress.
5.2 Reporting
We will provide a comprehensive CSR report that outlines the social impact of our initiatives, detailing the amount spent, the projects undertaken, and their outcomes.
5.3 Feedback Mechanism
A robust feedback mechanism will allow beneficiaries and local communities to voice their opinions on the initiatives, ensuring that we are continually learning and improving our approach.
6. CSR Reporting and Documentation

6.1 Annual CSR Report
Our annual CSR report will provide insights into our social impact, detailing the projects undertaken, financial contributions, and how these initiatives have helped uplift and empower communities.
6.2 Impact Assessment
Each project will undergo an impact assessment to measure its success and identify areas for improvement, ensuring that our CSR efforts are making a meaningful difference.
6.3 Compliance with Legal Requirements
We will ensure compliance with the Companies Act, 2013, and the Income Tax Act, 1961, while maintaining proper documentation for tax exemptions and regulatory compliance.
7. Conclusion
Through our CSR initiatives, we aim to create a lasting, positive social impact by preserving our cultural heritage, empowering communities, and providing opportunities for marginalized groups to improve their lives. Our focus is on making a real difference—whether through the restoration of historical landmarks, the promotion of traditional crafts, or the improvement of living conditions in rural and slum areas. By working together with communities, we can ensure a better future for all.
This version of the CSR policy emphasizes social impact, community involvement, and tangible benefits to individuals and communities, while maintaining legal compliance.
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ARMED FORCES AND VETERANS WELFARE POLICY
Introduction: 
Our CSR initiative is driven by a commitment to positively impact the lives of those who serve our nation and their families. This policy is designed to support the armed forces, army veterans, war widows, police forces, paramilitary forces, and their dependents, by ensuring meaningful and practical social contributions to enhance their well-being. 
1. Objectives
The core aim of this initiative is to create tangible social change and provide much-needed support to the armed forces, veterans, their families, and other first responders. Our objectives are:
· To make a real difference in the lives of active and retired military personnel, war widows, their families, and police and paramilitary forces.
· To provide assistance in the form of financial support, health care, education, and rehabilitation, contributing to the holistic well-being of their families.
· To create an inclusive, supportive community for those who have served our nation, ensuring they feel valued and cared for.
2. Scope of Contribution
Our CSR focus areas are designed to address critical needs in the lives of armed forces personnel, veterans, and their families. We will concentrate our efforts in the following areas:
· Support for Armed Forces & Veterans: Providing essential assistance to active and retired military personnel, including health care, financial aid, and rehabilitation programs.
· Assistance to War Widows & Dependents: Ensuring that the families of martyrs and war widows receive the financial and emotional support they deserve, including scholarships, housing, and health care.
· Police and Paramilitary Forces Support: Providing support to the families of police officers and paramilitary forces, especially in times of distress.
· Healthcare & Education: Offering scholarships, medical assistance, and vocational training to the children and dependents of military personnel and first responders.
· Promoting Safety and Well-being: Ensuring the safety and mental wellness of the armed forces and their families through wellness programs and mental health support.
· Rehabilitation & Reintegration: Supporting physical and emotional rehabilitation programs for veterans and retired personnel, assisting them in their reintegration into civilian life.
3. How We Contribute
Our approach to making a meaningful impact involves a mix of direct financial aid, in-kind contributions, and infrastructure development. Here’s how we’ll ensure that our initiatives truly make a difference:
A. Direct Financial Support:
· Monetary Donations: We will contribute to welfare organizations, military foundations, and national relief programs aimed at supporting veterans and their families.
· Sponsorship of Health Programs: Financing health camps, medical surgeries, and rehabilitation services for veterans and their families, ensuring access to quality health care.
B. In-Kind Support:
· Providing Essential Gear: Donating safety equipment, clothing, and supplies that can directly improve the well-being and safety of the armed forces and police.
· Educational Assistance: Supplying educational materials, scholarships, and infrastructural support to the children of military personnel.
· Skill Development: Offering vocational training programs to empower the dependents of military personnel with skills that will improve their livelihoods.
C. Infrastructure Development:
· Welfare Centres: Building or supporting welfare and rehabilitation centres where families of veterans and military personnel can access the help they need.
· Veterans Housing: Contributing to housing projects that provide a dignified living environment for veterans and their families.
D. Employee Volunteering:
· Encouraging employees to volunteer their time and skills, whether through mentorship, assisting in organizing events, or contributing to charity drives focused on veterans and their families.
4. Execution Process: Ensuring Social Impact
We believe in an organized approach to ensure that our contributions have a direct and lasting impact:
A. Identifying the Right Beneficiaries:
· We will collaborate with trusted partners such as military organizations, NGOs, and government bodies to identify those in greatest need, ensuring that our efforts are focused and meaningful.
B. Project Planning and Implementation:
· Designing the Projects: Every initiative will be carefully planned to ensure it addresses the specific needs of the community, with clear goals, timelines, and budgets.
· Partnerships: We will work with credible organizations like the Armed Forces Welfare Fund, Central Police Canteen (CPC), and NGOs dedicated to veterans’ welfare to implement these programs effectively.
· Resource Allocation: We will allocate funds, materials, and volunteer support to these initiatives, ensuring maximum impact in line with our social goals.
· Employee Involvement: Employees will play an active role in the execution of these projects, through volunteer programs, donations, or other initiatives that align with their skills and interests.
C. Monitoring and Evaluation:
· Continuous Monitoring: A CSR committee will oversee the implementation of each project, ensuring transparency and that the funds are used effectively for the intended social purposes.
· Impact Measurement: Regular assessments will help us track the progress of each initiative, gather feedback from beneficiaries, and refine our approach to maximize positive social outcomes.
5. Ensuring Transparency and Accountability
We are committed to complete transparency and accountability in all our social initiatives:
· Documenting Contributions: We will maintain detailed records of all financial donations, material contributions, and volunteer efforts, ensuring full traceability.
· Regular Reporting: We will publish an annual CSR report that details the social impact of our contributions, the funds spent, and the outcomes achieved.
· Feedback from Beneficiaries: A feedback mechanism will be in place to hear directly from the people we aim to help, ensuring we are continuously improving the effectiveness of our programs.
6. Legal Compliance with a Social Focus
While legal compliance is necessary, our primary focus remains on creating tangible social impact. Our CSR initiatives will adhere to all legal requirements set out by the Companies Act, 2013 and the Income Tax Act, 1961, while ensuring that every contribution is aimed at improving the lives of our armed forces, veterans, war widows, police forces, and paramilitary families.
7. Conclusion
This CSR policy reflects our dedication to the welfare and well-being of those who serve and protect our nation. By focusing on social good, collaboration with trusted partners, and creating long-lasting community impact, we aim to be a meaningful force for positive change in the lives of armed forces personnel, veterans, their families, and all those who selflessly serve our country. Through these efforts, we hope to foster a sense of community, safety, and support for those who need it the most.
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NATIONAL SPORTS DEVELOPMENT AND PROMOTION POLICY

Introduction
This CSR Policy is crafted with the vision to make a meaningful impact on society by promoting sports, particularly in rural areas, and empowering individuals with disabilities. The focus of our CSR efforts will be on creating inclusive opportunities for all to engage in sports, improving physical and mental well-being, and fostering a culture of empowerment and participation. Our commitment is to help transform communities through sports, with special emphasis on grassroots development, equality, and access to opportunity.
1. Objectives

The core social objectives of this CSR initiative are: 

• Promote Sports for All: Make sports accessible to individuals in rural and underserved communities.
• Build Inclusive Infrastructure: Develop sports facilities that are accessible to everyone, including those with disabilities.
• Support Athletes with Disabilities: Ensure Paralympic athletes receive the necessary resources and recognition to excel.
• Foster Participation: Encourage broader participation in sports across various demographics, including women and marginalized groups.
• Promote Awareness: Raise awareness about the positive impacts of sports on physical health, mental well-being, and community cohesion.

2. Scope of Contribution

Our CSR efforts will focus on the following social areas, each contributing to the empowerment of individuals and communities:

Promote Sports Participation:
· Work to make sports more accessible to people in rural areas by organizing local sports events and competitions.
· Provide training and support for underprivileged children and adults to develop their skills and confidence in various sports.
 Develop Inclusive Sports Infrastructure:
· Construct and upgrade sports facilities that can be used by people of all abilities, including adaptive sports facilities for persons with disabilities.
· Ensure that schools, community centres, and local areas have the necessary infrastructure to encourage regular sports engagement.
Support Nationally Recognized and Paralympic Sports:
· Focus on fostering national sports by collaborating with recognized sports organizations, federations, and NGOs.
· Develop training programs and provide resources to help Paralympic athletes thrive in their respective fields.
Empower Persons with Disabilities:
· Create specific programs and partnerships aimed at empowering individuals with disabilities, providing them with sports training, adaptive equipment, and a platform for national and international competitions.
Community Awareness and Education:
· Conduct community awareness campaigns that highlight the importance of physical fitness and sports for overall well-being.
· Organize workshops and seminars to educate rural communities about the positive impacts of sports and encourage active participation.
3. Ways to Contribute
Our CSR activities will focus on the following social aspects: 
Grassroots Development
· Build sports facilities in rural and underserved areas to create local hubs for athletic training and competition.
· Organize sports camps and community events to identify hidden talent and provide training to youth from disadvantaged backgrounds.
Sponsorship and Financial Support
· Provide scholarships and sponsorships for athletes, especially those from economically disadvantaged communities, ensuring they can access coaching, training equipment, and travel resources.
· Partner with organizations that focus on providing opportunities for underprivileged athletes to compete at higher levels.
Training and Coaching
· Support coaching programs and collaborate with experienced coaches to offer free or subsidized sports training to individuals in rural areas.
· Facilitate mentorship programs that connect established athletes with younger talents to foster guidance and inspiration.
Promote Inclusion in Sports
· Invest in the development of sports equipment and infrastructure that cater to the needs of persons with disabilities, ensuring they have the same opportunities as other athletes.
· Run campaigns aimed at breaking down barriers to participation in sports, particularly for women, people with disabilities, and other marginalized groups.
Host Community Sports Events
· Organize local and national-level sports events that encourage participation from all walks of life and provide a platform for athletes to showcase their talent.
· Partner with local schools and non-profits to promote sports participation and healthy lifestyles among children and youth.
Collaborative Partnerships
· Work closely with government initiatives such as "Khelo India" and "Fit India Movement" to amplify our collective social impact.
· Collaborate with NGOs, grassroots sports organizations, and local governments to reach a wider audience and create sustainable change.
Scholarships and Recognition
· Offer scholarships to aspiring athletes who show potential in Paralympic and Olympic sports to help them pursue professional training and development.
· Recognize and celebrate achievements in sports through awards and public recognition, inspiring others to pursue sports seriously.
Public Awareness Campaigns
· Run social media and community campaigns to educate rural populations on the importance of sports, health, and physical fitness.
· Highlight success stories of athletes, particularly those from disadvantaged backgrounds, to inspire others and show the power of sport in transforming lives.
4. Monitoring and Evaluation
We will ensure that all CSR activities have a measurable social impact and are continuously improved upon:
Tracking Outcomes:
· Regularly assess the outcomes of each CSR initiative, including increased participation, improved sports infrastructure, and the success of athletes in local and national competitions.
Feedback from Communities:
· Implement mechanisms for receiving feedback from local communities, athletes, and beneficiaries, ensuring that their voices help shape future CSR initiatives.
Transparency and Accountability:
· Maintain transparency by keeping detailed records of all CSR activities, including contributions, partnerships, and project outcomes.
· Provide annual reports on the social impact and progress of the CSR initiatives to stakeholders.
5. Legal Compliance and Ethical Practices
While the primary focus of this policy is social impact, we will adhere to all legal and regulatory requirements:

• Ensure that all CSR contributions comply with the provisions outlined in the Companies Act, 2013, and the Income Tax Act, 1961.
• Ensure that all funds and contributions are directed to registered and reputable organizations, maintaining transparency and accountability.

6. Conclusion
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This CSR Policy aims to make a lasting social impact by nurturing talent, promoting inclusivity, and providing access to sports for underserved communities, particularly those in rural areas and those with disabilities. By focusing on sustainable development, inclusivity, and empowerment, we aim to create a better future where sports become a powerful tool for positive change in the lives of individuals and communities.



HEALTH, SANITATION, AND SAFE WATER POLICY
Introduction: 
Theon Pharmaceuticals Ltd. is deeply committed to making a positive impact on society by addressing key issues that affect communities at large. Our CSR Policy is driven by a passion to improve public health, enhance sanitation, and ensure access to safe drinking water, particularly for underserved populations. While our approach aligns with legal requirements, the core focus is on making a meaningful difference in the lives of people who need it the most. This policy underscores our belief in empowering communities and fostering long-term societal well-being through sustainable initiatives.
1. Vision Statement
We envision a future where every individual has the opportunity to live a healthy and dignified life. Through our CSR initiatives, we aim to contribute to the well-being of communities by focusing on preventive healthcare, improved sanitation, and universal access to clean water. Our commitment is to make a lasting social impact, enabling vulnerable populations to lead healthier, more fulfilling lives.
2. Objectives
Our CSR efforts are aimed at addressing the most pressing issues that affect communities across the country:
· Promote preventive healthcare: By supporting initiatives that raise awareness and reduce the prevalence of preventable diseases.
· Enhance sanitation and hygiene: Through initiatives that improve public health by promoting hygiene practices and providing access to sanitation.
· Ensure access to safe drinking water: By implementing solutions that provide clean water and educate communities on water conservation.
· Collaboration: We aim to partner with organizations, both governmental and non-governmental, to amplify the impact of our efforts, creating positive social change together.
3. Scope of CSR Activities
Our CSR activities are designed to address critical social issues, focusing on three main areas:
a) Preventive Healthcare
· Health awareness campaigns: We aim to educate communities on lifestyle diseases, nutrition, maternal and child health, and mental health.
· Health services: We will provide free health check-ups, vaccination drives, and other preventive treatments to those who lack access to quality healthcare.
· Supporting healthcare infrastructure: We will contribute to building and strengthening health facilities, ensuring communities have access to early diagnosis and treatment.
b) Sanitation
· Building sanitation infrastructure: We will work to construct toilets and other sanitation facilities in rural and underserved urban areas, helping to eliminate open defecation.
· Sanitation education: We will promote hygiene practices and sanitation awareness in schools and local communities, encouraging healthier habits.
· Waste management: We will focus on creating cleaner environments by supporting waste management projects that promote recycling and proper disposal.
c) Safe Drinking Water
· Providing clean water: We are committed to bringing clean and safe drinking water to communities through the installation of water purification systems, water tankers, and other sustainable solutions.
· Rainwater harvesting: We will support and promote rainwater harvesting and water conservation techniques to ensure long-term water security.
· Water education: We will educate communities on the importance of water conservation, safe water storage, and the health benefits of clean water.
4. Community Engagement and Partnerships
To maximize the impact of our initiatives, Theon Pharmaceuticals Ltd. will collaborate with a variety of stakeholders, including:
· Government bodies: Local, state, and national governments to ensure alignment with public policies.
· Non-governmental organizations (NGOs): We will partner with local and national NGOs with expertise in healthcare, sanitation, and water management.
· Community groups: By working directly with local communities, we ensure that the initiatives are relevant and tailored to their specific needs.
Through these partnerships, we aim to create a collective force for good that drives social change.
5. Monitoring and Reporting
Our commitment to transparency and accountability is paramount. The CSR Committee will oversee the implementation of initiatives, tracking progress and ensuring that our efforts are truly benefiting the communities we aim to support.
We will regularly share updates on the impact of our activities through annual reports, including information on projects undertaken, funds spent, and the tangible outcomes achieved.
Additionally, we will actively engage with the communities we serve, seeking their feedback to continuously improve our initiatives.
6. Compliance with Legal Provisions
While the heart of our CSR efforts lies in social change, we ensure full compliance with all relevant legal frameworks, including the Companies Act, 2013, and the Income Tax Act, 1961. This ensures that our activities are carried out in accordance with government regulations and that we maximize the social benefits of our CSR expenditures.
7. Conclusion
At Theon Pharmaceuticals Ltd., we are driven by a sense of responsibility to contribute meaningfully to society. Through our CSR initiatives, we focus on improving health, sanitation, and access to clean water, with a long-term vision of creating a healthier and more sustainable future for all. We firmly believe that positive social change begins with the active involvement of companies, and we are committed to playing our part in building better communities, one step at a time.
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